PROGRAMME LEAD

(Payclass 10; 3-year Fixed-Term Contract)
HASSO PLATTNER D-SCHOOL AFRIKA AT UCT
CENTRE FOR HIGHER EDUCATION DEVELOPMENT (CHED)
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The Hasso Plattner d-school Afrika at UCT is an education, training, and research school offering design-led
thinking programmes to undergraduate and post graduate students registered at UCT and other higher education
institutions. The school also offers professional executive programmes to the private and public sectors and
community-based development practitioners. The d-school ‘s overall objective is to promote, train and capacitate
individuals and organisations in the practice of design thinking as an enabler of innovation and new outcomes that
can meet users' needs in complex socio-political and economic contexts.

As a member of the d-school team, the Programme Lead will join an existing team responsible for the planning,
managing and delivering of d-school programmes which include the Foundation programme, DT Week and the
DTinAfrika programmes, as well as other programmes via face-to-face, online and hybrid teaching formats. This is
a 3-year full-time contract position. As part of the successful delivery of programmes the role will work closely
with the other Programme Leads and coaches (full time and part time) and will report directly to the d-school’s
Head of Programmes.

For detailed information on this post, please view the job description on the following link: (view)

To view and apply for this position, please visit the UCT Jobs site View (For Internal Applicants)
and View (For external Applicants) to create a profile and to submit your application.

Closing date: 04 February 2026 Reference: 1D 1257

UCT is a designated employer and is committed to the pursuit of excellence, diversity and redress in achieving its
equity targets in accordance with the Employment Equity Plan of the University and its Employment Equity goals
and targets. Preference will be given to candidates from the under-represented designated groups. Our
Employment Equity Policy is available at www.hr.uct.ac.za/hr/policies/employ equity

When you apply for a position at UCT, we collect your personal information to assess your application,
communicate with you, and coordinate interview logistics. Information such as race, gender, nationality, and
disability status is used to support our Employment Equity obligations. We also verify your references,
qualifications, conduct criminal and, for certain roles, credit checks. For more information about how the University
of Cape Town uses personal information and your rights, please email popia@uct.ac.za.

The University reserves the right to extend the closing date for applications if deemed necessary and
reserves the right to make no appointment.
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